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Actual knowledge by any 

employee (other than a 

harasser) of any conduct 

constituting harassment 

Written complaint filed with 

Title IX Coordinator 

Oral complaint to Title IX 

Coordinator 

Title IX Coordinator offers 

supportive measures and 

information about filing 

written complaint 

Supportive 

measures 

implemented 

Title IX Coordinator offers 

supportive measures 

Written complaint filed with 

Title IX Coordinator 

Written complaint filed 

by Title IX Coordinator 

Supportive 

measures 

implemented 

Issues written notice to “all 

parties” of (a) the grievance 

process; and (b) “sufficient 

details” “known at the time” of 

conduct allegedly constituting 

sexual harassment.” 

Title IX Coordinator does one 

or both of the following 

following following: 

Issues written dismissal of some or all of the 

allegations in the complaint because (a) the 

conduct alleged would not constitute sexual 

harassment even if proved; (b) the conduct did 

not occur in the LEA’s education program or 

activity; (c) the complainant withdraws the 

complaint in writing; (d) the alleged harasser is 

no longer employed by or participating in the 

LEA’s programs or activities; or (e) “specific 

circumstances” prevent “gathering sufficient 

evidence” 

Title IX Coordinator or other 

investigator conducts an investigation, 

providing to each party copies of all 

evidence reviewed and ten days to 

respond in writing and the ability to 

(a) participate in any interview or 

proceeding with counsel or an 

advisor; and (b) present any 

“inculpatory or exculpatory evidence” 

Title IX Coordinator or investigator prepares 

investigative report and issues to parties 

After receipt of report, both parties (a) may 

submit “written, relevant questions” for the 

other party or witnesses; (b) must receive 

answers from the investigator; and (c) may 

submit “limited follow-up questions” 

Decision-maker other than Title IX 

Coordinator or investigator issues 

written determination 

Either party may appeal to, and 

receive a written decision from, 

person other than Title IX 

Coordinator, decision-maker, or 

investigator, for limited reasons 

Optional 

informal 

resolution 

process may 

be offered 

at any time 

Implement sanctions or supportive measures; maintain 

all records of complaint and investigation for seven 

years 


