RM — 6/8/2026

SELINSGROVE AREA SCHOOL DISTRICT
BOARD OF SCHOOL DIRECTORS

NOTICE
The regular monthly meeting of the Selinsgrove Area School District’s Board of Directors will be held on
Monday evening, Monday, June 8, 2026, at 7:00 p.m. in the Multi-Purpose Room of the Selinsgrove Area
Middle School, 359 Seals Avenue, Selinsgrove, PA 17870.

Michael A. Bingaman
School Board Secretary

AGENDA
l. Call to Order
Il.  First Order of Business
A. Pledge to the Flag
B. Roll Call
Michael A. Bingaman Cory A. Naugle
Chelsey K. Davis Kenneth B. Teats, Jr.
David W. Hess Eric L. Watkins
Jared T. Hoffman David M. Watto
Christopher J. Kenawell Dr. Frank R. Jankowski

C. Consent Agenda
1) Approval of Minutes
2) Acceptance of General Fund Reports
3) Acceptance of Food & Nutrition Reports
4) Acceptance of Monthly Reports
5) Approval of Bills for Payment

D. Announcements
1) Future Meetings — August 17, 2026 (proposed)
2) Additions/Corrections to the Agenda
3) Other

E. Opportunity for Public Comment

F. Board Discussion

G. Reports

1) Administrator

a. Superintendent — Dr. Frank Jankowski

b. Business Manager — Michael Sokoloski

c. Other Administrative Reports -




2) Committee/Representatives

a.

Budget and Finance —

Cory Naugle, Chair; Mike Bingaman, Eric Watkins

Buildings and Grounds —

Ken Teats, Chair; Cory Naugle, Chelsey Davis

Policy and Education —

Dave Hess, Chair; Ken Teats, Dave Watto

1) The Board should consider approving first and final reading revisions to Board Policy No.
915 — School Related Organizations.

. Extracurricular —

Dave Watto, Chair; Eric Watkins, Mike Bingaman

Personnel/Meet and Discuss —

Eric Watkins, Chair; Dave Watto, Chelsey Davis

1) The Board should consider approving the following personnel actions as of July 1, 2026:

a. Wage increase for Classified, Food & Nutrition, and other salaried employees for the
2026-2027 fiscal year based on evaluation scale with 3.5% as the full increment.

b. Recommendation of the Business Manager to approve the updated Classified
Employee Handbook to become effective 7/1/2026.

2) The Board should consider approving the following personnel matters:

a. Staff Resignations:

Kenneth Yerger as a Maintenance worker, effective June 30, 2026, due to
retirement

Brian Catherman as Head Boys’ Track Coach, effective May 26, 2026

Phoenix Brady (verbal resignation) as a Second Shift Custodian at the High
School, effective June 1, 2026

Dalton Simms as a Summer 2026 Custodial Worker, effective June 3, 2026

b. Staff Transfers — Effective with the Start of the 2026-2027 School Year:

1)

Anne Parise from K-2 Math Interventionist to Grade 3 Classroom Teacher
Jennifer Brown from Grade 2 Classroom Teacher to K-2 Math Interventionist
Kanda Gabel from Grade 2 Classroom Teacher to Grade 6 Classroom Teacher
Ashley Kolak from Grade 3 Classroom Teacher to Grade 2 Classroom Teacher
Jennifer Debo from Grade 5 Classroom Teacher to Grade 2 Classroom Teacher

Cameron Trego from Grade 4 Classroom Teacher to Grade 5 Classroom
Teacher
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7) Aaron Ettinger from Grade 5 Classroom Teacher to Grade 4 Classroom Teacher
8) Kelsey Sands from Grade 4 Classroom Teacher to K-2 Autistic Support Teacher

9) Gregory Rhoads from K-2 Physical Education Teacher to Middle School Health &
Physical Education Teacher

10) Julie Prusch from Kindergarten Teacher to K-2 Physical Education Teacher

11) Gina Gessel from Administrative Assistant to the Intermediate School Principal to
Executive Assistant to the Superintendent, effective August 1, 2026

c. Staff Elections:

1) Ryan B. Keiser as a Professional Employee at Step 5 of the Bachelor’s
Classification to be assigned as a Health & Physical Education Teacher at the
High School, effective with the start of the 2026-2027 school year

2) Erica J. Teagarden as a Temporary Professional Employee at Step 1 of the
Bachelor’s Classification to be assigned as a Vocational-Agriculture Teacher at
the High School, effective with the start of the 2026-2027 school year

3) Elizabeth M. Dombrowski as a Special Education Paraprofessional (assignment
yet to be determined), effective with the start of the 2026-2027 school year,
pending receipt of required paperwork

4) 2026 ESY (Extended School Year) Staff:
Teachers - Kelsey Sands
Paraprofessional — Emily Gelnett

5) Summer 2026 Custodial Workers: Elijah Hoke, Jonathan Neidig, and Katrina
Scholl

6) 2025-2026 District Volunteers: Tanya Ambrose and Susan Watts (without salary,
benefits, or expectation of any other compensation)

d. Leaves of Absence:

1) Employee #000-00-2684 for a childbearing/child rearing leave of absence,
tentatively effective December 14, 2026, through March 8, 2027

2) Employee #000-00-2263 for a child rearing leave of absence, effective
April 8, 2026 through April 7, 2027

e. Other Matters:

1) The Board should consider entering into a Professional Contract with Rebecca
Romanic for successfully completing three (3) years as a School Social Worker,
effective June 1, 2026.

f. Transportation —
Chris Kenawell, Chair; Jared Hoffman, Chelsey Davis

1) The Board should consider the recommendation of the Transportation Coordinator to
approve Pamella Hauck as a van driver for Adam Transportation, effective during the
remainder of the 2025-2026 school year.



g. Technology —
Chris Kenawell, Chair; Ken Teats, Jared Hoffman

h. SUN Area Technical Institute Joint Operating Committee —
Ken Teats, Representative; Cory Naugle, Alternate

i. CSIU Board of Directors —
Dave Hess, Representative

j- PSBA -
Eric Watkins, Liaison

1) The Board should consider appointing a voting delegate to participate in the 2026 PSBA
Delegate Assembly.

Ill.  Action ltems
A. Unfinished Business

ltem 1 2026-2027 Final Budget

The Board should consider adoption of the Final 2026-2027 Budget with expenditures of
$53,506,435 and revenues of $52,335,738 and use of fund balance of $1,170,697.

Iltem 2 2026-2027 Final Tax and Budget Resolution

The Board should consider adoption of the 2026-2027 Final Tax and Budget Resolution.

Iltem 3 2026-2027 Homestead and Farmstead Exclusion Resolution

The Board should consider adoption of the 2026-2027 Homestead and Farmstead
Exclusion Resolution.

B. New Business

ltem 1 Business Matters

1) The Board should consider authorizing the Business Manager to make the
necessary budget transfers and journal entries to close the District's 2025-2026
books.

2) The Board should consider the transfer of 50% of any surplus funds in the General
Fund for the 2025-2026 fiscal year to the Capital Reserve Fund for future building
improvements, effective in the 2025-2026 fiscal year. The surplus amount to be
transferred will be determined once the financial audit is completed.

ltem 2 School Board Treasurer

The Board should consider the appointment of a Board Treasurer to serve from July 1,
2026 through June 30, 2027. (Mr. Teats is currently serving as Treasurer)



ltem 4

ltem 5

ltem 6

ltem 7

ltem 8

ltem 9

ltem 10

Printing Devices

1) The Board should consider the recommendation of the Business Manager to
approve the 36-month agreement with Topp Copy at a monthly rate of $5,118.48 for
a Managed Print Services Agreement.

2) The Board should consider the recommendation of the Business Manager to
approve the 60-month agreement with Delange Landen Financial Services at a
monthly rate of $1,394.30 for printing equipment.

Sapphire Student Information Software Agreement

The Board should consider the recommendation of the Business Manager to approve
the Student Information Agreement with Sapphire Software Systems for the term of
2026-2030 at an annual cost of $82,224.

Request for Volleyball Booster Club

The Board should consider the request to acknowledge and recognize the Selinsgrove
Girls Volleyball Booster Club under school Board policy #915. It is proposed that the
Girls Volleyball Booster Club will follow the same expectations as other currently
recognized district Booster Clubs.

2026-2027 eToole Agreement

The Board should consider the recommendation of the Assistant Superintendent to
approve entering into an agreement with the CSIU who will serve as the contractor to
provide eToole Virtual Learning Services for our K-8 Cyber School, effective during the
2026-2027 school year.

2026-2027 Educators Rising Assessment Agreement

The Board should consider the recommendation of the Assistant Superintendent to
approve entering into an assessment agreement with Educators Rising, effective during
the 2026-2027 school year. This is an assessment tool currently used at the High
School.

Additional Curricular Resource

The Board should consider the recommendation of the Assistant Superintendent to
approve HMH Into Literature as a curricular resource for 6th through 8th Grade English
Language Arts classes.

Charter Membership with SkillsUSA

The Board should consider the recommendation of the Assistant Superintendent to
approve Selinsgrove Area School District entering into a charter membership with
SkillsUSA to support the Education General Program of Study and satisfy applicable
CATS program approval requirements. This membership will supplement the district’s
already established Educators Rising Club by providing an additional career and
technical student organization structure focused on leadership development,
employability skills, and career readiness.

2025-2026 Sick Leave Bank Report

The Board should acknowledge receipt of the Selinsgrove Area Education Association’s
Sick Leave Bank Report for 2025-2026.



ltem 11 Limited Superintendent Authority

The Board should consider granting permission to the Superintendent, after Personnel
Committee approval, to fill any vacant positions with final Board approval at the August
School Board Meeting.

ltem 12 Payment of July Bills

The Board should consider authorizing the Business Manager and the Superintendent to
make payment of July bills with the lists to be presented to the Board for approval at the
August School Board Meeting.

IV. Board Discussion
V.  Adjournment

cab/agenda/6-8-26



